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Edwin W. Rose : 50 Ways to Teach Your Learner: Activities and Interventions for Building High-Performance 
Teams  before purchasing it in order to gage whether or not it would be worth my time, and all praised 50 Ways to 
Teach Your Learner: Activities and Interventions for Building High-Performance Teams: 

0 of 0 people found the following review helpful. Great ResourceBy B. MillerI am a training consultant and have a 
whole bookshelf of books like this. I find i come back to this one and "quick Teambuilding Activities for busy 
managers" over and over again. This one has GREAT activities that are so effective and relatively easy to use. All 
have a specific learning objective. Descriptions are easy to follow. But most importantly, the activities are truly 
wonderful. Puzzel, especially...if I had to give the author royalties everytime i used that activity, he'd be rich!17 of 18 

http://f3db.com/pub/links.php?id=0787945048


people found the following review helpful. This book is EXCEPTIONAL. Perfect for the corporate offsiteBy Diana 
Smith (dianas@amgen.com)This book is outstanding. I have now facilitated several offsites company-wide and gained 
my popularity in doing so from Ed Rose's book! Sincerely, honestly. The interactive exercises he shares with you as a 
reader are excellent. I have received nothing but commendable feedback after each of my offsites when using his 
ideas. I highly recommend this book to those of you who facilitate annual offsites for your work teams. There is 
something in this book for every group and all team dynamics. This book will show you how to have a great time (lots 
of laughs and smiles and bonding) while really engraving a strong, memorable message in each and every persons 
head! My copy is lent out to people company-wide all the time. Trust me, this book is a keeper! Thank you Ed for 
writing such a valueable resource for us team-leaders!!! I truly appreciate your quality book.0 of 0 people found the 
following review helpful. Great book for motivating LOW WAGE EARNERS!!By A CustomerI have placed this 
book on the desks of all my managers and instructed them to follow it to the letter.It has been instrumental in 
motivating under compensated employees into thinking they have a chance of achieving the American Dream. The 
"team" concept is brilliant!This book is great for the high technology company trying to compete with low wage Asian 
labor.The "team" concept of Rose Buckley with show you how to motivate "team members" while paying them 
subsistence wages.OUTSTANDING!

Practical Exercises + Active Theory = TEAM SUCCESS!Some books show you how to structure experiential 
learning. Other books give you a showcase of experiential initiatives. Few books have effectively combined 
experiential theory and practice. Until now! Ed Rose assembles a framework for learning-by-doing; then he gives you 
active, practical exercises you'll use right away.In the past, you've had to struggle to encourage active participation. 
First, you stumbled through developing your own training design. Then you waded through game books to find one 
with suitably dynamic, practical exercises. Now everything you need is in a single source. An active framework 
complemented by active initiatives -- 50 Ways to Teach Your Learner has everything you need!Rose enables you to: * 
Evaluate team-development needs * Build an environment of trust and recognition * Encourage adaptability and 
readiness for change * Use simple and inexpensive props with maximum effect * Conduct successful post-exercise 
debriefs . . . and much more!

"Get off your seat and get active! Use these low-risk, low-cost activities to energize, excite, and build your team." --
Sivasailam "Thiagi" Thiagarajan, editor, Thiagi GameLetter; president, Workshops by Thiagi "Battling for the 
attention of the adult learner is a war that [Rose] knows how to win. Between the covers of this book there are more 
than fifty things to be learned and experienced. Read, share, and celebrate." --Ray Green, CEO, Paradigm Learning "I 
was simply blown away by the usefulness of this book in providing a pathway to building effective teams. 50 Ways To 
Teach Your Learner is an absolute must-buy for anyone dealing with the issues of teams." --Harvey Robbins, 
coauthor, Why Teams Don't Work "Another home run for Ed Rose. This book is a fresh presentation of genuinely 
useful team development activities." --Tim Rumsey, president, Dynamic Learning; author, Not Just Games: Using 
Experiential Learning to Drive Business ResultsFrom the Inside FlapSome books show you how to structure 
experiential learning. Other books give you a showcase of experiential initiatives. Few books have effectively 
combined experiential theory and practice. Until now! Ed Rose assembles a framework for learning-by-doing; then he 
gives you active, practical exercises you'll use right away.Rose enables you to:**Evaluate team-development 
needs**Build an environment of trust and recognition**Encourage adaptability and readiness for change**Use simple 
and inexpensive props with maximum effect**Conduct successful post-exercise debriefs . . . and much more!"I was 
simply blown away by the usefulness of this book in providing a pathway to building effective teams. 50 Ways To 
Teach Your Learner is an absolute must-buy for anyone dealing with the issues of teams."CHarvey Robbins, coauthor, 
Why Teams Don't Work"Another home run for Ed Rose. This book is a fresh presentation of genuinely useful team 
development activities."CTim Rumsey, president, Dynamic Learning; author, Not Just Games: Using Experiential 
Learning to Drive Business Results"Battling for the attention of the adult learner is a war that [Rose] knows how to 
win. Between the covers of this book there are more than fifty things to be learned and experienced. Read, share, and 
celebrate."CRay Green, CEO, Paradigm Learning"Get off your seat and get active! Use these low-risk, low-cost 
activities to energize, excite, and build your team."CSivasailam "Thiagi" Thiagarajan, editor, Thiagi GameLetter; 
president, Workshops by Thiagi.In the past, you've had to struggle to encourage active participation. First, you 
stumbled through developing your own training design. Then you waded through game books to find one with suitably 
dynamic, practical exercises. Now everything you need is in a single source. An active framework complemented by 
active initiativesC50 Ways to Teach Your Learner has everything you need!About the AuthorEd Rose is currently 
trainiFrom the Back CoverSome books show you how to structure experiential learning. Other books give you a 
showcase of experiential initiatives. Few books have effectively combined experiential theory and practice. Until now! 
Ed Rose assembles a framework for learning-by-doing; then he gives you active, practical exercises you'll use right 
away. Rose enables you to: Evaluate team-development needs Build an environment of trust and recognition 
Encourage adaptability and readiness for change Use simple and inexpensive props with maximum effect Conduct 



successful post-exercise debriefs . . . and much more! "I was simply blown away by the usefulness of this book in 
providing a pathway to building effective teams. 50 Ways To Teach Your Learner is an absolute must-buy for anyone 
dealing with the issues of teams."CHarvey Robbins, coauthor, Why Teams Don't Work "Another home run for Ed 
Rose. This book is a fresh presentation of genuinely useful team development activities."CTim Rumsey, president, 
Dynamic Learning; author, Not Just Games: Using Experiential Learning to Drive Business Results "Battling for the 
attention of the adult learner is a war that [Rose] knows how to win. Between the covers of this book there are more 
than fifty things to be learned and experienced. Read, share, and celebrate."CRay Green, CEO, Paradigm Learning 
"Get off your seat and get active! Use these low-risk, low-cost activities to energize, excite, and build your 
team."CSivasailam "Thiagi" Thiagarajan, editor, Thiagi GameLetter; president, Workshops by Thiagi. In the past, 
you've had to struggle to encourage active participation. First, you stumbled through developing your own training 
design. Then you waded through game books to find one with suitably dynamic, practical exercises. Now everything 
you need is in a single source. An active framework complemented by active initiativesC50 Ways to Teach Your 
Learner has everything you need! About the Author Ed Rose is currently training manager at Harris Semiconductor. 
He is the author of Presenting and Training with Magic and numerous team-building activities. He has thirty-two 
years' experience in manufacturing, has served as quality examiner for the State of Florida, and has published 
numerous papers on the subject of self-directed work teams. 


