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Ron Fry : 101 Smart Questionsto Ask on Your Interview, 4th Edition before purchasing it in order to gage
whether or not it would be worth my time, and all praised 101 Smart Questionsto Ask on Y our Interview, 4th Edition:

3 of 3 people found the following review helpful. Good info but...By S. ConroyThe author takes a somewhat casual
approach. At first, it was a bit off-setting as | was expecting amore "professional” presentation of the material. Still, |
got used to it and was able to get some good information from the book. There are A LOT of questions presented and
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many of them are very similar to others. Perhaps it should have been more like 50 questions to ask. He does sum it up
at the end with the best 20 questions. After reading through the whole book, | think just those last 20 at the end of the
book would have been sufficient. One other "complaint:" | am in the medical field and felt the book was aimed more
at business jobs particularly salesjobs. A lot of the questions do not apply for medical position interviews.0 of 0
people found the following review helpful. Excellent Book! A MUST for anyone seeking questions to ask in an
interview!By Vivica ShadeThis was an excellent book, with alot of great questionsto ask in an interview. | purchased
thisaweek before an interview for aposition at my current company and just skimmed through the book the night
before the interview and wrote down 20 questions. In my interview, the interviewer asked me 20 of his own questions
and when it came time for me to ask questions, | asked my 20 questions. :)Although | didn't get the position | had
initially interviewed for due to lack of experience, the interviewer was so impressed with me asking as many questions
as| did, he wanted me on his team to replace the person who had been offered the other position. When he posted the
other position, | had to interview for it (I was the only person who applied) and asked some of the same questions
again, but not as many and more geared towards the new position. Needless to say, |'ve been offered the job and we
are working on the hours I will work.l haven't tried these questions on any external positions, but they worked great
for internal positions, so I'm confident that if | were applying for positions outside the company, these questions would
be very good to ask.1 of 1 people found the following review helpful. A "Must Read!" for Job SeekersBy stillclickin'l
thought | was ready to begin interviewing, then | picked up this book and its companion "101 Great Answers to the
Toughest Interview Questions'. | realized that | till had alot of work to do before crossing a prospective employer's
threshold. This book not only tells you what you need to do before the interview, it gives you the tools and worksheets
with which to properly prepare. | was once a manager who conducted interviews for positions within my department. |
was not atrained interviewer. | saw my interviewing style described in this book, and it was not flattering. At the time
| thought | was a good interviewer. My employees were good employees and often advanced within the company, so |
must have done something right. In reading this book | realized | was the "gut feeling plus skills" employer. If you are
ajob seeker you owe it to yourself to read these books long before leaving the house.

Don't become tongue-tied during the most crucial phase of the interview process.101 Smart Questionsto Ask on Y our
Interview isfor every job candidate who thinks the question "Do you have any questions for me?' marks the end of an
interview. In Fry's view, it marks the beginning of the last and perhaps most important interview phase, one that's so
important that failing to properly prepare for it can undo all the rest of your hard work, including providing great
answers to tough questions.Fry shows you how to take charge of the interview process, presenting yourself as the self-
managing, versatile, and confident candidate most employers are seeking. He demonstrates how to use the interview
processto sell the company on you while obtaining the information necessary to make sure you are sold on them.From
what to ask, when to ask it, and the kinds of answers to expect, 101 Smart Questionsto Ask on Y our Interview gives
every candidate, from first-timers to seasoned pros, the practical information and advice they need to ace the entire
interviewand get their dream job.

About the AuthorPatrick Lawlor has recorded over three hundred audiobooks in just about every genre. He has been
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